Employment Information

If you are under 18 years of age, an offer of employment will be contingent upon your procurement of the appropriate
work permit. Such employment will be subject to federal, state and local laws and regulations concerning employment
of minors, including any applicable hours of work / times of work restrictions. I have read and understand the Employer’s
Statement regarding Employment of Minors.

[please sign here!

Are you legally eligible for employment in the U.5.2 OYes ONo

Proof of identity and eligibility to work in the United States, via documents
appraved for use on USCIS Form 1-9, will be requived upon employment.

Have you filed an application with us before? OYes ONo

I yer, when?/ !
Have you ever been employed by this or any other OYes ONo
Hospitality Partners-managed hotel before? If yes, when?/ /
Date you are available to begin employment / /
Salary requirements $

“Negotiable" andfor blawk responses will not be considered,

Type of employment desired O Full time O Part time O Temporary

Due to the nature of our industry, we require employees to be able to accep shifis at varying days and times, including

weekends, holidays, and all hours or shifts. Please indicate any limitations on your ability to accept shifts. You are not required
ta indicate the need for absence due ta religions praceices on this application.

Have you ever been convicted of a felony, other than one which
has been expunged from your record? OYes ONo

Ifyer, explain details (include fiell wame under which you were conviceed),

NOTE: & conviction will not necesarily disqualify you from emplayment but will only be comidered in relasion to specific job requivements,

Have you ever been counseled, disciplined, or discharged from any employment regarding one or more incidents in
which you fought with, struck, or verbally or physically threatened any other individual, used or possessed a weapon, or
otherwise engaged in violent or threatening conduct? OYes ONo

if yes, state below the date of the counseling, discipline or termination, the name and address of the employer involved, the degree of discipline (including dischirge) that
wwas imspared, and explain the circumstances.

NOTE: the infarmarion you provide bere will not necesarily disgualify you from emplaymens.

Have you ever been terminated, asked to resign, or left a job without notice? OYes ONo
If yes, iddenmeify the emplayer(s} and explain the circimstancer.




